
 MARYLAND BOARD OF NURSING  
BOARD MEETING 

AGENDA 
 
 

Date:       February  24, 2016 
 
Time:       9:00 A.M. 
 
Place:       Maryland Board of Nursing 

4140 Patterson Avenue 
       Baltimore, Maryland 
 
Business: 
 
PLEASE NOTE:  THE MEETING WILL BE IN OPEN SESSION FROM 9:00 A.M. UNTIL 
APPROXIMATELY 10:00 A.M. WITH EXECUTIVE (CLOSED) SESSION IMMEDIATELY FOLLOWING. 
 

1. Call to Order 
 

a. Roll Call and Declaration of Quorum 
 

2. Discussion of Items Removed from Consent Agenda (if Needed) 
 

3. Approval of Consent Agenda 
 
A.  Approval of Nurse Practitioner Programs ( M. Duell) 

1.      Brandman University, Irvine, CA, Adult-Gerontology Primary Care, Doctor of 
Nursing Practice 

   2.      East Tennessee State University, Johnson City, TN, Family, Post Masters 

   3.      Herzing University, Menomonee Falls, WI, Family, Masters 

   4.      Nicholls State University, Thibodaux, LA, Family, Masters 

   5.  Rush University, Chicago, IL, Neonatal, Masters 

                          6.  Kennesaw State University , Kennesaw, GA  Primary Care, Master 

  B.  Nursing Assistant Training Programs for Approval (C. Redd) 

  1.  Request for Approval of Curriculum Only for CNA Training Programs:  
         edar Academy, Allied Health Training Program 
                                 Nurse One Institute, Allied Health Training Program   



 
 
  2.   Request for Approval of Renew CNA Training Programs:        
                                Crossland High School (Prince Georges County Public School) 
                                Quality First Career Center 
                                Stein Academy School of Health Technology & Career Development 
 
                         3.     Request for Approval to Renew GNA Training Programs 
                                 Stein Academy School of Health Technology & Career Development 
                                 Top Knowledge Healthcare Institute, LLC 

             C.  Curriculum Changes at Howard Community College (P. Kennedy) 

D.   Wor-Wic Community College appointed five new faculty members (P.Kennedy) 
 

E.  University of Delaware Renewal Application for RN (and PN) Refresher Course (P. 
Kennedy) 
 
Pulled F and G 
 
H.   CNA Advisory Resume 

 
 
4. Administrative and Legislative (S. Devaris) 

A.  CEU for renewals   
 
B.   SB928 Task Force to study the Nurse Shortage in Maryland 
 

      
5.  Committee Reports (A. Williams) 

A.  DEMs 
 
B.  Electrology 
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                         3A 
 
MEMORANDUM 
 
 
TO: Maryland Board of Nursing     
 
RE: Approval of Nurse Practitioner Programs           
 
DATE:            February 24, 2016 
             
 

 
1. Brandman University, Irvine, CA, Adult-Gerontology Primary Care, Doctor of Nursing 

Practice 
 

2. East Tennessee State University, Johnson City, TN, Family, Post Masters 
 

3. Herzing University, Menomonee Falls, WI, Family, Masters 
 

4. Nicholls State University, Thibodaux, LA, Family, Masters 
 

5. Rush University, Chicago, IL, Neonatal, Masters 
 

 
cc:  File 



 
 

M E M O R A N D U M 

       3.B 
 

 
      FROM:  Jill Callan, BSN, RN 
    Nurse Program Consultant I 
    Maryland Board of Nursing 
           TO:  The Board       
  DATE: February 23, 2016 
  IN RE: Request for Approval of Curriculum only for CNA training Programs 
 
 
The following renewal applications have been reviewed and meet Board requirements: 
 

1.    Cedar Academy, Allied Health Training Programs 
 

2.    Nurse One Institute, Allied Health Training Programs 
 



 
 

M E M O R A N D U M 

              3.B 
 

 
       FROM:  Jill Callan, BSN, RN 
    Nurse Program Consultant I 
    Maryland Board of Nursing 
           TO:  The Board       
  DATE: February 23, 2016 
  IN RE: Request for Approval to Renew CNA training Programs 
 
 
The following renewal applications have been reviewed and meet Board requirements: 
 
 

1.   Crossland High School, (Prince Georges County Public School) 
 

2.   Quality First Career Center 
 

3.   Stein Academy School of Health Technology & Career Development 
 
 

 



 
 

M E M O R A N D U M 

              3.B 
 

 
      FROM:  Jill Callan, BSN, RN 
    Nurse Program Consultant I 
    Maryland Board of Nursing 
           TO:  The Board       
  DATE: February 23, 2016 
  IN RE: Request for Approval to Renew GNA training Programs 
 
 
The following renewal applications have been reviewed and meet Board requirements: 
 

1.       Stein Academy School of Health Technology & Career Development 
 

2.     Top Knowledge Healthcare Institute, LLC   
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  M E M O R A N D U M  

 
TO:   Maryland Board of Nursing 
FROM:   Patricia Kennedy, Director of Education 
RE:   Wor Wic Community College, Department of Nursing hired four new faculty 
DATE:  February 24, 2016 
 
Wor Wor Community College welcomed the following four part-time clinical faculty: 
 
Nattile Clarke, CRNP, RN 

Has 19 years of direct patient care including experience in evidence-based care, discharge 
planning, vascular surgery, as a school nurse and is certified in Basic Life Support and Advanced 
Child Life Support. 
 
Aaron Sebach, DNP(c), MSN, RN 
Has more than 12 years of experience in community health, critical care, emergency trauma, 
internal medicine and acute care. He is a family Nurse Practitioner, adjunct faculty and has 
experience as a Director of Nursing and Critical Care Services. 
 
*Jared Seavey, BSN, RN 
Has four (4) years of nursing experience in intensive and emergency care. He is enrolled in a 
MSN program and is a Family Nurse Practitioner. 
 
Marianne Harvey, BSN, RNC-NIC 
Has 19 years of experience in pediatrics, neonatal intensive care and care of compromised 
infants. She has been a pediatric, postpartum, newborn clinical instructor and expects to receive 
her MSN, May 2016. 
 
 
Each faculty meets the academic and professional nurse faculty requirements (COMAR 
10.27.03.08A(1)-(2)). 
 
 
 
*See updated licensee details on next page.                            
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M E M O R A N D U M  
 

TO:   Maryland Board of Nursing 
FROM:   Patricia Kennedy, Director of Education 
RE:    University of Delaware renewal application for RN (and PN) Refresher Course 
DATE:   February 24, 2016 
 
The University of Delaware is an online program that provides 94 classroom and 80 clinical 
hours. The program has access to multiple clinical sites that have been approved by the Maryland 
Board of Nursing (MBON). Currently, the clinical sites are automatically renewed. The 
Refresher renewal form is a checklist and short answer form geared to MBON Nurse Practice 
Act Refresher Course criteria. Based on the checked criteria and short answers, resources, 
facilities and services are adequate.  
 
The course is coordinated by a doctoral prepared nurse who oversees presentations by practicing 
nurses and educators with expertise in specific content area(s). The syllabus provides learning 
outcomes, academic integrity and copyright rules, required course textbooks, lecture schedule 
with reading assignments and quiz/final dates, case study due dates, online required discussion 
forums, optional but recommended live chat dates and times, additional readings, and course 
evaluation. 
 
The curriculum is outlined in 42 lectures. The Refresher renewal form requires identification of 
the page numbers on which important curriculum information (nursing process, documentation, 
pharmacology, professional responsibilities, etc) is presented. In 2015 a total of 64 nurses 
completed the refresher course. Twenty were MD nurses. The RN Refresher course is included 
in the University of Delaware (UD) Catalog. 
 
Recommendation—approval of the UD online MBON RN (PN) Refresher Course. 



































































































3H  
 
 

 

Stephanie A. Gamm RN, BSN, CRRN 
 

 
 

 
 
WORK HISTORY 

01/12 – present WOR-WIC COMMUNITY COLLEGE   Salisbury, MD 
 02/14 – present 
 Allied Health Coordinator 
 * Oversee all aspects of the Phlebotomy Technician, EKG Technician, Certified Nursing 

 Assistant (CNA), Certified Medicine Aide (CMA) and Nurse Refresher Courses 
 * Substitute instructor for CNA and CMA program 
 
 05/13 – 01/14 
 Fulltime Allied Health Instructor 
 *  Plan and teach the nursing assistant program. 
 *  Assist with developing and revising curriculum 
 *  Assure Criminal Background Checks and necessary Medical paperwork is completed 
 * American Heart Association CPR instructor 

 
01/12- 05/13 
Part time Allied Health Instructor (CNA Program) 
*  Teach evening CNA program and clinical rotation 
*  Assist as needed with day CNA class and clinical 
 

07/12 –05/13 GULLCREEK SENIOR LIVING COMMUNITY         Berlin, MD 
 Director of Wellness 
 *    Staffing, scheduling, supervising and disciplining Nursing Department 
 *    Assessment and admission of new Residents and required weekly documentation on A

 Assisted Living Residents 
 *    Covering nursing assignments as needed 

 
02/11-present              HEALTHSOUTH REHABILITATION HOSPITAL Salisbury, MD 
 PRN Certified Rehabilitation Registered Nurse (01/12-present) 

* Audit Medical Records for Inpatient as well as Home Health patients to assure accuracy 
* Assist on the nursing unit as needed 
Chief Nursing Officer (02/11-01/12) 
* Overall nursing management for 54-bed facility. 
* Member of Quality Council and Medical Executive Committee. 
* Staffing, payroll and scheduling. 
* Interviewing and hiring of nursing staff. 

 
02/01-06/11/10 REST HAVEN - YORK     York, PA 

Director of Staff Development  
*  Plans, directs and teaches programs of professional development for all staff. 
*   Plans and directs nursing service orientation. 
*   Assist in establishing facility and nursing policies/procedures. 
*  Assist with monitoring compliance of State regulations. 
*  Oversee Restorative Nursing Program. 

 *   Develops policy and directs fire safety and disaster preparedness programs. 
 *   Functions as house supervisor as needed. 
 *   Serves on Committees to enhance resident care and quality improvement. 
 
 
 

 
 



 
 
 

 

2006-05/10 YORK COUNTY SCHOOL OF TECHNOLOGY       York, PA 
 Part time Nursing Assistant Instructor 
 *  Plan and teach the nursing assistant program. 
 *  Assist with developing and revising curriculum. 
 *  Substitute teacher for practical nurse program. 
 
07/98-01/01        NORMANDIE RIDGE      York, PA 
                                        Director of Nursing    (March 2000 - Jan. 2001) 

*  Overall management for 64 bed skilled nursing facility. 
*   Staffing and scheduling of all nursing personnel. 
*   Assure compliance of state regulations. 
*   Evaluations and discipline of nursing staff. 
*   Interviewing and hiring of nursing staff. 
*   Functions as house supervisor as needed. 
Assistant Director of Nursing 
*   Oversee wound and skin care team. 
*   Relief supervisor for 3-11 and 11-7 shifts. 
*   CPR instructor. 
*   Assuring the well being and care of residents within the facility. 
*   Supervision and disciplinary action of staff. 
*   Infection control surveillance and reporting. 
*   Medication administration and IV administration. 
     

03/95-12/97 MANOR CARE HEALTH SERVICES     Dallastown, PA 
                                         Assistant Director of Nursing   

*   Staffing and scheduling. 
*   Assuring the well-being and care of residents within the facility. 
*   Responsible for employee evaluations. 
*   Supervision and disciplinary action of staff. 
*   Infection control surveillance and reporting. 
*   Medication and IV administration.  
 
 

03/98-07/98   HEALTHSOUTH REHABILITATION HOSPITAL          York, PA 
09/88-03/95 LPN/GN/RN 
 *   Responsible for primary care nursing of residents, which include treatments and  

 medication administration.    . 
 *   Coordinator of spinal cord injury support group. 
 *   Spinal cord nurse for 11pm - 7am shift. 
 *   Member of policy and procedure committee.  
  
 Registered Nurse (RN) responsibilities included all of the above as well as: 
 *   Part-time relief charge nurse. 
 *   Assignments of nursing staff. 
 *   Responsible for over all well-being of residents on nursing area. 
 *   Discipline of staff as required. 
 *   Relief nurse for incentives program. (Pain Management) 
     

     
EDUCATION 

 York College of Pennsylvania, York, PA 
 Course:   Master of Science Nursing  - 2002-2004 
 Degree:   Bachelor of Science Nursing - May 1994 
  
   
  

 
 



 
 
 

 
 
 

 Penn State York, York, PA 
 Course:  Purchasing Management - March 1985 - March 1986 
 
 York County Vocational Technical School, York, PA 
 Course:  Practical Nursing - March 1983 

 
Central High School, York, PA 
Graduated:  June 1981 
 
LICENSES & CERTIFICATES 
• Registered Nurse R191056 -MD 
• AHA Cardiopulmonary Resuscitation Instructor  
• Certified Rehabilitation Registered Nurse 
• Delegating Nurse 
 
 
PROFESSIONAL AFFLIATIONS 
 Association of Rehabilitation Nurses 

 
 
REFERENCES 

• Available upon request 



 

 
EXPLANATION: CAPITALS INDICATE MATTER ADDED TO EXISTING LAW. 
        [Brackets] indicate matter deleted from existing law. 

           *sb0928*   

  

SENATE BILL 928 
J2, J1   6lr2872 

    CF 6lr2839 

By: Senators Middleton and Nathan–Pulliam 

Introduced and read first time: February 5, 2016 

Assigned to: Education, Health, and Environmental Affairs 

 

A BILL ENTITLED 

 

AN ACT concerning 1 

 

Task Force to Study the Nurse Shortage in Maryland 2 

 

FOR the purpose of establishing the Task Force to Study the Nurse Shortage in Maryland; 3 

providing for the composition, chair, and staffing of the Task Force; prohibiting a 4 

member of the Task Force from receiving certain compensation, but authorizing the 5 

reimbursement of certain expenses; requiring the Task Force to study and make 6 

recommendations regarding certain matters relating to changes in the nursing 7 

profession that have resulted in a shortage of nurses in the State and nation; 8 

requiring the Task Force to report its findings and recommendations to the Governor 9 

and the General Assembly on or before a certain date; providing for the termination 10 

of this Act; and generally relating to the Task Force to Study the Nurse Shortage in 11 

Maryland. 12 

 

 SECTION 1. BE IT ENACTED BY THE GENERAL ASSEMBLY OF MARYLAND, 13 

That: 14 

 

 (a) There is a Task Force to Study the Nurse Shortage in Maryland. 15 

 

 (b) The Task Force consists of the following members: 16 

 

  (1) two members of the Senate of Maryland, appointed by the President of 17 

the Senate; 18 

 

  (2) two members of the House of Delegates, appointed by the Speaker of 19 

the House; 20 

 

  (3) the Secretary of Higher Education, or the Secretary’s designee; 21 

 

  (4) a representative of the State Board of Nursing, appointed by the 22 

Executive Director of the State Board of Nursing; 23 

 



2 SENATE BILL 928  

 

 

  (5) a representative of the University of Maryland, Baltimore, appointed 1 

by the Chancellor of the University System of Maryland; 2 

 

  (6) two representatives from independent colleges and universities in the 3 

State, appointed by the Maryland Independent Colleges and Universities Association; 4 

 

  (7) three representatives of community colleges in the State, appointed by 5 

the Maryland Association of Community Colleges; 6 

 

  (8) a representative of the Maryland Nurses Association, appointed by the 7 

Executive Director of the Maryland Nurses Association; 8 

 

  (9) a representative of the Maryland Organization of Nurse Executives, 9 

appointed by the President of the Board of Directors of the Maryland Organization of Nurse 10 

Executives; and 11 

 

  (10) a representative of the Maryland Hospital Association, appointed by 12 

the President of the Maryland Hospital Association. 13 

 

 (c) The Task Force shall elect a chair of the Task Force from among its appointed 14 

members. 15 

 

 (d) The Maryland Higher Education Commission shall provide staff for the Task 16 

Force. 17 

 

 (e) A member of the Task Force: 18 

 

  (1) may not receive compensation as a member of the Task Force; but 19 

 

  (2) is entitled to reimbursement for expenses under the Standard State 20 

Travel Regulations, as provided in the State budget. 21 

 

 (f) The Task Force shall: 22 

 

  (1)  study recent changes in the nursing profession that have resulted in a 23 

shortage of nurses in the State and nation, including a review and analysis of: 24 

 

   (i) anticipated changes in requirements for nurses in the State; 25 

 

   (ii) the changing educational requirements for nurses in the State; 26 

 

   (iii) the changing role of the nursing profession relating to the federal 27 

Patient Protection and Affordable Care Act; 28 

 

   (iv) the capacity of institutions of higher education in the State to 29 

meet the increased demand for nurses, including the number of practicing registered nurses 30 

that will need to enroll in a bachelor’s of science in nursing degree completion program and 31 



 SENATE BILL 928 3 

 

 

the number of enrolled community college students that will need to enroll in a bachelor’s 1 

of science in nursing degree completion program;  2 

 

   (v) issues related to the current model and any alternate models of 3 

bachelor’s of science in nursing degree completion programs, including access, cost, 4 

eligibility requirements, and length of time necessary to complete a program; 5 

 

   (vi) the economic impact of developing and implementing alternate 6 

models of bachelor’s of science in nursing degree completion programs on universities, 7 

colleges, community colleges, and clinical agencies; 8 

 

   (vii) the ability of institutions of higher education in the State to meet 9 

the educational needs of existing registered nurses in the State who may be required to 10 

obtain a bachelor’s of science in nursing degree; 11 

 

   (viii) limits on employment opportunities for nurses with an 12 

associate’s degree in nursing; 13 

 

   (ix) the financial impact on hospitals that have hired nurses with an 14 

associate’s degree in nursing; 15 

 

   (x) the limits placed on clinical placements for nursing education, 16 

including the capacity of hospitals and outpatient facilities to meet the demand for clinical 17 

education for entry into the practice of nursing; and 18 

 

   (xi) any other issues the Task Force considers relevant; and 19 

 

  (2) make findings and recommendations on the issues studied under 20 

paragraph (1) of this subsection. 21 

 

 (g) On or before December 31, 2016, the Task Force shall report its findings and 22 

recommendations to the Governor and, in accordance with § 2–1246 of the State 23 

Government Article, the General Assembly. 24 

 

 SECTION 2. AND BE IT FURTHER ENACTED, That this Act shall take effect June 25 

1, 2016. It shall remain effective for a period of 1 year and 1 month and, at the end of June 26 

30, 2017, with no further action required by the General Assembly, this Act shall be 27 

abrogated and of no further force and effect. 28 



                      6a 

Direct‐Entry Midwifery Advisory Committee Report 
 

BON Liaison/ A’lise Williams, Director of Nursing Practice 
 

February 2016 
 
 

 
Participant Roster: 
House Bill 9 requires that 2 of these Board of Nursing approved appointments expire in 2016, 3 in 2017, and 2 
in 2018. Members can be reappointed for another term at the time that their appointment expires, and can 
serve up to 2 consecutive terms. The expiration of current terms is as follows: 
 
2016: 
Deana Frank, Consumer Member 
Julia Perkins, Certified Nurse Midwife 
 
2017: 
Kai Parker, Direct-Entry Midwife 
Harold Fox, Maryland Hospital Association Member 
Elizabeth Reiner, Direct-Entry Midwife 
 
2018: 
Jan Kriebs, Certified Nurse Midwife 
Alexa Richardson, Direct-Entry Midwife 
         
Committee Meetings: 
Meetings are held monthly or more frequently if necessary 
Five Committee meetings held in fourth quarter of 2015 as Committee was newly established  
Scheduled meetings for 2016 are currently scheduled for second Friday of every month 
(All meetings posted to BON homepage under “Public Meeting” schedule) 
 
Report of Work: 
In the 2015 Legislative Session, the General Assembly passed House Bill 9, which created a 
licensure program for Direct Entry Midwives in Maryland to be established by the Board of 
Nursing (the Board) by October 2016.   The legislation requires the approval by the Board of 
Nursing of a seven member Direct Entry Midwifery Committee (DEM Committee) that was fully 
appointed by November 2016.   
 
Per House Bill 9 the DEM Committee established a Workgroup (approved by the Board in 
November 2016) and identified a listing of Continuing Education Units for DEM’s (Board 
approved in December 2016). The required Interim report from the DEM’s Committee outlining 
the Workgroup’s progress toward meeting its charges as outlined in House Bill 9 (to study the 



development of standardized forms for use by DEM’s including a drug formulary) was reviewed 
and accepted by the Board in January 2016.  
 
Five DEM Advisory Committee meetings were held in the fourth quarter of 2015 as the 
Committee was newly established and meetings for 2016 are currently scheduled for the 
second Friday of every month. The meeting schedule for both the Advisory Committee and the 
Workgroup can be found on the Board’s website under the “Public Meeting” schedule. 
 



                      6b 
 

Electrology Committee Report   
 

BON Liaison/ A’lise Williams, Director of Nursing Practice 
 

February 2016 
 
 
 

 
Participant Roster: 
Debra Larson, L.E.   Committee Chair – 1st Term 2013 & Expires 6/2017 
Michele Sperato    Consumer Member/Secretary – 1st Term 2014 & Expires 6/2018 
Margaret Carnathan   Member – 1st Term 2014 & Expires 6/2019  

            (Fill in for last year of previous member, Ann O’Brien term) 
 
         
Committee Meetings: 
Meetings are every three months but this schedule varies according to necessity. 
Committee meetings held in 2015 – May 15th, November 15th 
Scheduled meetings for 2016 – March 2nd, June 11th, September 7th, November 30th 
(All meetings posted to BON homepage under “Public Meeting” schedule) 
 
 
Report of Work: 
There are no pending or outstanding statutory/regulatory charges for this committee to date. 
Tasks completed in meetings include review of CEU submissions, discussions surrounding 
applicant initial then renewal requirements, education/training/testing accessibility, other 
matters existing regarding practice. 




